Seasonal Stewardship Crew
Legacy Land Conservancy is an accredited land conservancy founded in 1971 to protect the forests, fields,
wetlands, and rivers of southern Michigan. Serving Washtenaw and Jackson counties, Legacy’s mission is to secure
for current and future generations a land base for nature, agriculture, fresh water, and recreation today and
forever. More information: www.legacylandconservancy.org. Legacy Land Conservancy is an Equal Opportunity
Employer.
Overview: This position’s primary responsibilities include on-the-ground implementation of management priorities
on Legacy’s seven public nature preserves.
Reports to: Stewardship Technician
Hours: 20 hours per week
Compensation: $15 per hour
Duration of Position: May through August, 2021, approximately
Responsibilities/Duties:
• Invasive species control using mechanical and low-volume chemical techniques
• Trail maintenance and improvement
• Data collection and record-keeping
• Assist with implementation and maintenance of habitat restoration projects
• Assist with volunteer workdays and events as needed
• Other related tasks as requested by Crew Leader
Desired Skills:
• Knowledge of local flora and ecology types
• Knowledge of land management techniques and best practices
• Experience with and ability to use hand and/or power tools
• Experience working outdoors
Other Requirements:
• Able to work as part of a team and support/depend on others
• Able to work outdoors in varying conditions and terrain
• Valid driver's license and reliable transportation
• Enthusiasm for Legacy’s work and mission
• Sense of humor and ability to solve problems creatively
To Apply: Send resume and cover letter to stewardship@legacylandconservancy.org (email subject line: Legacy
Stewardship Crew). Application Deadline: March 31st, 2021
Legacy is committed to fostering a culture of diversity, equity and inclusion. We embrace people from all backgrounds,
experiences and viewpoints, because we value the collective sum of our individual differences, unique capabilities and
talents. We encourage and support our employees’ differences in age, race, color, ability, ethnicity, family or marital
status, sexual orientation, gender identity or expression, language, national origin, political affiliation, socioeconomic
status, veteran status and any other characteristics that make our employees unique.

